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TEAM COACHES ROLE 

 
All Hockey Albury-Wodonga representative teams are supported by a Coach. Junior 

team’s Coaches are required to complete a Working With Children form for both NSW 

and VIC and abide by Hockey Australia’s Code of Conduct, which is attached. 

 

The Coach’s code of behaviour is a positive document for all Coaches. It affirms a 

Coach’s support for the concepts of responsibility, trust, competence, respect, safety, 

honesty, professionalism, equity and sportsmanship. The code also provides a reference 

point for clubs, parents and players to expect that a Coach will demonstrate appropriate 

standards of behaviour. 

 

Coaches Code of Conduct: 

 

 Operate within the rules and spirit of your sport, promoting fair play over winning at 

any cost. 

 Encourage and support opportunities for people to learn appropriate behaviours 

and skills. 

 Support opportunities for participation in all aspects of the sport. 

 Treat each person as an individual. 

 Display control and courtesy to all involved with the sport. 

 Respect the rights and worth of every person regardless of their gender, ability, 

cultural background or religion. 

 Respect the decisions of officials, coaches and administrators in the conduct of the 

sport. 

 Wherever practical, avoid unaccompanied and unobserved one-on one activity 

(when in a supervisory capacity or where a power imbalance will exist) with people 

under the age of 18 years. 

 Any physical contact with a person should be appropriate to the situation and 

necessary for the person’s skill development. 

 Adopt appropriate and responsible behaviour in all interactions. 

 Adopt responsible behaviour in relation to alcohol and other drugs. 

 Act with integrity and objectivity, and accept responsibility for your decisions and 

actions. 

 Ensure your decisions and actions contribute to a safe environment. 

 Ensure your decisions and actions contribute to a harassment free environment. 

 Do not tolerate harmful or abusive behaviours. 

 Place the safety and welfare of the players above all else. 

 Help each person (athlete, official etc) reach their potential – respect the talent, 

developmental stage and goals of each person and compliment and encourage 

with positive and supportive feedback. 

 Be honest and do not allow your qualifications to be misrepresented. 

 

 

 

 



 

 

 

The role of the Team Coach incorporates the following: 

 

Pre trip – Both Trips 

 

 Work out training dates and times with Manager and ensure that parents are fully 

informed. 

 Work with the Manager to ensure that administrative requirements are met and 

information regarding your team is available for publishing on the web. 

 Ensure that you work through the Code of Conduct with all players so that it is fully 

understood. 

 Attend and conduct structured training with the aid of assistant coaches where 

provided. 

 Attend any Representative meetings or relevant other meetings relevant to your 

team both pre and post the tournament. 

 Conduct any team meetings on game strategies 

 Inform the assistant coach in team decisions and coaching strategies to assist in 

their development. 

Trip Away – Accommodation and Transport Booked by HAW 

 Coaches are required to stay with the team at the nominated accommodation to 

assist the Manager in providing adequate supervision and ensuring the safety of 

players. 

 Ensure that the competition draw has been received to aid with the planning of 

game strategies. 

 Select, with the aid of the assistant coach, where applicable, the team for each 

game. 

 Provide constructive feedback to the team and individuals after each game. 

 Ensure the team and its players are continually preparing for each game in a safe 

and professional manner. 

 Ensure that all players wear the compulsory safety equipment for training, warm ups 

and during the game (mouthguard, shin pads) 

 Confirm that the team and its players observe the Code of Conduct of Hockey 

Australia. 

 Assist Managers wherever possible with the safety and wellbeing of the players 

Accident, Injury and Illness 

A number of players may have medical conditions which the Team Manager will be 

aware of in the case of an incident e.g. Asthma Medication/Asthma management, 

Allergies etc. The coach will need to be aware of these conditions and should check with 

the manager.  

Shin guards and mouthguards are compulsory for ALL junior players under 18 yrs of age 

these must be worn at all training and games. Players will not be allowed to take the field 

under any circumstances as they will not be covered by insurance should an injury occur. 

 

The Team Manager will also hold player emergency contact numbers and will clarify with 

parents over any medical or other condition that may require action by team 

management. 

 



 

 

Trip Away - Own Accommodation 

 

 All players correctly dress in HAW clothing whilst at carnival. 

 Players to be at location at least 1 hour prior to game and 30 minutes after 

completion of game 

 Ensure that the competition draw has been received to aid with the planning of 

game strategies. 

 Select, with the aid of the assistant coach, where applicable, the team for each 

game. 

 Provide constructive feedback to the team and individuals after each game. 

 Ensure the team and its players are continually preparing for each game in a safe 

and professional manner. 

 Ensure that all players wear the compulsory safety equipment for training, warm ups 

and during the game (mouthguard & shin pads) These are compulsory or player 

cannot take the field. 

 Confirm that the team and its players observe the Code of Conduct of Hockey 

Australia. 

 Assist Managers wherever possible with the safety and wellbeing of the players 

 

Accident, Injury and Illness 

 

A number of players may have medical conditions which the Team Manager will be 

aware of in the case of an incident e.g. Asthma Medication/Asthma management, 

Allergies etc. The coach will need to be aware of these conditions and should check with 

the manager.  

Shin guards and mouthguards are compulsory for ALL junior players under 18 yrs of age 

these must be worn at all training and games. Players will not be allowed to take the field 

under any circumstances as they will not be covered by insurance should an injury occur. 

The Team Manager will also hold player emergency contact numbers and will clarify with 

parents over any medical or other condition that may require action by team 

management. 

 

Code of Conduct 

 

The Team Coach, Team Manager and Trip Coordinator reserve the right to 

investigate and discipline players according to the Hockey Australia Code of 

Conduct. The Coach and Manager in consultation with the Trip Coordinator 

and the parents may also determine other appropriate action. 

 

Travel with other persons 

 

Players wishing to travel with persons other than their parents or leave the 

Hockey venue must have authority from their parents. Coaches must check with 

Managers before giving permission for this to occur. 

 

Support for the Team Manager 

 

It is the Coaches role to support the Team Manager in their duties to ensure 

the safety and wellbeing of the players 



 

 

 

TEAM MANAGERS ROLE 

 
A Manager supports all Hockey Albury-Wodonga representative teams. It is the Team 

Managers role to ensure the safety and wellbeing of the players, with the assistance of 

the Team Coach. Junior team’s Managers are required to complete a Working With 

Children form for both NSW and VIC (in your manager’s pack) and abide by the Hockey 

Australia’s Code of Conduct Which is attached. 

 

Managers Code of Conduct 

 

 Wherever practical, avoid unaccompanied and unobserved one-on-one activity 

(when in a supervisory capacity or where a power imbalance will exist) with people 

under the age of 18 years. 

 Adopt appropriate and responsible behaviour in all interactions. 

 Adopt responsible behaviour in relation to alcohol and other drugs. 

 Act with integrity and objectivity, and accept responsibility for your decisions and 

actions. 

 Ensure your decisions and actions contribute to a safe environment. 

 Ensure your decisions and actions contribute to a harassment free environment. 

 Do not tolerate harmful or abusive behaviours. 

 Place the safety and welfare of the players above all else. 

 Any physical contact with a person should be appropriate to the situation and 

necessary for the person’s skill development. 

 

The role of the Team Manager incorporates the following: 

 

Pre trip – Accommodation and Transport Booked by HAW 

 

 Ensure you have a full team list with details from HAW Administrator. It will be an 

excel spread sheet that you can adjust to suit your style of managing) via email 

from administrator. 

 Collect and receipt money from players and pass it on to the HAW Administrator. 

(encourage people to direct credit to HAW account and email you receipt no:) 

 Ensure all paperwork for each player is completed as soon as possible after first 

training begins especially medical forms and parents contact phone numbers and 

emails for both players and parents. Keep these in the folder provided by the rep 

committee and bring it to every training session and competitions. 

 Ensure players complete uniform orders by the due date, including early order and 

payment of walk out shirts. 

 It is the managers’ responsibility to book training sessions after consulting coach.  

This is booked through HAW Administrator via email with the coach and Rep 

committee also cc. on the email.  

 Training equipment is also arranged in the same email if your coach does not have 

their own. Training equipment will be available by a key being issued to the 

manager from HAW Administrator. There are procedures attached at appendix 

and in Managers folder. 

 Attend training where possible to meet with players and the Team Coach 



 

 

 Work closely with the Trip Co-ordinator and Coach. 

 Coordinate pick up points for the bus and notify Trip Co-ordinator. 

 Attend any team and other relevant meetings both pre and post trip. 

 Make sure (particularly for the players who have not done rep before) that they 

understand the cost involved including uniform, the dates involved and that they 

are required to travel there on bus and stay with the team – no exceptions. 

 If your managing a development team you will need to get the playing shirts from 

HAW Administrator and ensure they are washed and returned so ensure players 

bring their walkout or other shirt to change into after last game. 

 Pass on all draws to coach, players and parents. 

 Ensure you have umpires organised for the tournament & pre print the team sheet 

on the registration form that has been sent out  

 

 

Trip Away – Accommodation and Transport Booked by HAW 

 

 Make sure you have a mobile phone policy and both parents and players are 

aware of your policy and its consequences for failure to comply. Players need to 

rest and if another player is on their phone late at night keeping other players 

awake, you will need to have a plan in place. Remember that this will always be an 

area of contention. You can if you are happy to use your phone as a point of 

contact. 

 Managers are required to stay with their team at the nominated accommodation 

to provide adequate supervision and ensure the safety of the players. While 

supervision is the primarily the managers’ responsibility the coach will assist them in 

this role. 

 Responsibility, along with other adults, for caring for players on the bus. 

 Liaise with the Trip Co-ordinator re meal times, food allergies and any other 

expectations. 

 Liaise with the Trip Co-ordinator re pickup and delivery of players to grounds. 

 Provide First Aid during games and over the duration of the trip. As the Manager is 

the only person authorised to take the field if there is an injury they must ensure they 

are in the dugout during the games. Make sure there is a kit going to the ground 

you will be at or ensure you have a kit from HAW Administrator. 

 Supervise players during the evening and ensure they are in bed and settled at a 

reasonable time. 

 Ensure players are ready to leave venues on time. 

 Supervise players during meal times. 

 Ensure those not travelling on the bus home have written permission from parents or 

the parents have spoken to the manager directly. 

 Check the duty roster at each ground for HAW responsibilities and organise parents 

or others to do these, this includes umpiring commitments. 

 Brief players on security of personal belongings make sure all players that take 

valuables such as iPods, mobile phones, cameras etc are responsible for them.  You 

can carry a backpack that the players can put their valuables in while they play.  

They are then responsible for their own valuables while off the field.  It is not safe to 

leave valuables at the youth hostel or during the event 
 

 

 



 

 

On the bus  

 Ensure all members are dressed in appropriate attire   

 Work out the room allocations – you will usually get your rooms on the trip 

 every time you get on a bus - count heads  

 

At the accommodation  

 ensure you set a bedtime about an hour before you want them asleep.  For example, 

with the 15 age group, start them getting organized for bed about 9.30, in their rooms 

by 10 if I want them asleep by 10.30/11pm  

 Keys are often an issue.  Work out a plan to keep track of the keys that the players can 

themselves keep track of.  Non-identifiable sticky dots are perhaps an option.  

Collecting them every morning is also an option.   Make sure you keep one key for 

each room with you in case you need to let a locked out person get in during the 

night 

 make sure if you have any food allergies that there are no issues with the catering  

 make sure everyone is ready to leave on time in the mornings  

 do a room check on the last day – someone always leaves something. 

 Ensure you have all the development shirts that are required to be returned to HAW 

Administrator on the last day. 

 

Accident, Injury and Illness 

Parents can expect to be advised of any accident, injury or illness requiring medical 

attention by the Team Manager. If at all possible this advice will occur before treatment is 

secured. 

A number of players may have medical conditions which the Team Manager needs to be 

aware of in the case of an incident e.g. Asthma Medication/Asthma management, 

Allergies etc. 

Shin guards and mouthguards are compulsory for ALL junior players under 18 yrs of age 

these must be worn at all training and games. Players will not be allowed to take the field 

under any circumstances as they will not be covered by insurance should an injury occur. 

The Team Manager needs to obtain emergency contact numbers for the weekend of the 

named tournament and clarify with parents over any medical or other condition that 

may require action by team management. 

 

Pre trip – Own Accommodation and Transport  

 Ensure you have a full team list with details from HAW Administrator. It will be an 

excel spread sheet that you can adjust to suit your style of managing) via email 

from administrator. 

 Collect and receipt money from players and pass it on to the HAW Administrator. 

(encourage people to direct credit to HAW account and email you receipt no:) 

 Ensure all paperwork for each player is completed as soon as possible after first 

training begins especially medical forms and parents contact phone numbers and 

emails for both players and parents. Keep these in the folder provided by the rep 

committee and bring it to every training session and competitions. 

 Ensure players complete uniform orders by the due date, including early order and 

payment of walk out shirts. 



 

 

 It is the managers’ responsibility to book training sessions after consulting coach.  

This is booked through HAW Administrator via email with the coach and Rep 

committee also cc. on the email.  

 Training equipment is also arranged in the same email if your coach does not have 

their own. Training equipment will be available by a key being issued to the 

manager from HAW Administrator. There are procedures attached at appendix 

and in Managers folder. 

 Attend training where possible to meet with players and the Team Coach 

 Attend any team and other relevant meetings both pre and post trip. 

 If your managing a development team you will need to get the playing shirts from 

HAW Administrator and ensure they are washed and returned so ensure players 

bring their walkout or other shirt to change into after last game. 

 Pass on all draws to coach, players and parents. 

 Ensure you have umpires organised for the tournament & pre print the team sheet 

on the registration form that has been sent out  

 

 

Trip Away - Own Accommodation and Transport 

 All players correctly dress in HAW clothing whilst at carnival. 

 Players to be at location at least 1 hour prior to game and 30 minutes after 

completion of game 

 Check the duty roster at each ground for HAW responsibilities and organise parents 

or others to do these, this includes umpiring commitments. 

 Ensure that all players wear the compulsory safety equipment for training, warm ups 

and during the game (mouthguard & shin pads) They cannot take the field if they 

don’t have these items as they are not covered by insurance. 

 Confirm that the team and its players observe the Code of Conduct of Hockey 

Australia. 

 Assist Coaches wherever possible with the safety and wellbeing of the players 

 

 

Code of Conduct 

The Team Manager, Team Coach and Trip Coordinator reserve the right to investigate 

and discipline players according to the Hockey Australia Code of Conduct. The Team 

Manager in consultation with the Coach, Trip Coordinator and the parents may also 

determine other appropriate action. 

 

Travel with other persons 

The Team Manager is responsible for ensuring players have authority from parents for a 

player to travel with persons other than the parents or leave the hockey venue. 

 

Post trip  

 Get lots of sleep  

 Launder the shirts and return them to HAW Administrator (Development teams only) 

 Return any other association gear – e.g. balls, first aid 

 

 

 



 

 

List of annexes/attachments 

a. Hockey Australia Code of Conduct 

b. Working with Children WEB link NSW 

c. Working with Children WEB link Vic and application info 

d. List of equipment from HAW 

e. Team Uniform Order Form 

f. Players Code of Conduct 

g. Medical form 

h. Representative equipment loan procedures. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Annexe A 

 

 

 

 

Codes of Behaviour  



 

 

Coaches, Managers, Team Officials Code of Behaviour  

As a coach, manager or team official selected to represent HA, SA, AA or AC in an event that is conducted or 
sanctioned by HA, SA, AA or AC, you must meet the following requirements with regard to your conduct.  
1. Treat all players with respect at all times.  

2. Behave in a sportsmanlike manner at all times to other coaches, officials, players and spectators.  

3. Place the safety and welfare of the players above all else.  

4. Avoid situations that may lead to a conflict of interest.  

5. Be courteous, respectful and open to discussion and interaction.  

6. Make no detrimental statements in public in respect of the performance of any match officials or umpires.  

7. Promote a climate of mutual support amongst the players. Encourage players to respect one another and their 
worth within the team.  

8. Encourage and facilitate players’ independence and responsibility for their own behaviour, performance, 
decisions and actions.  

9. Determine, in consultation with the player, what information is confidential and respect that confidentiality.  

10. Avoid situations with your players that could be construed as compromising.  

11. Adhere to the Anti‐Doping Policy advocated by HA.  

12. Provide a safe environment for training and competition.  

13. Recognise individual differences in players and cater to these as best you can.  

14. Make a commitment to providing a quality service to your players. Provide a training program which is planned 
and sequential. Maintain or improve your current NCAS accreditation, seek continual improvement through 
performance appraisal and ongoing coach education and be open to other people’s opinions.  

15. Refrain from using obscene, offensive or insulting language and/or making obscene gestures which may insult 
players, officials or spectators.  

 
1. Respect the rights, dignity and worth of every person regardless of their gender, ability, cultural background or 

religion.  
 
The Tournament Director and/ or Event Coordinator are responsible for ensuring that the Code of Conduct is met at 

all times.  
 



 

 

Player/ Athlete Code of Behaviour  

As a player of HA, SA, AA or AC you required to comply with this policy. You must meet the following requirements in 
regard to your conduct and in any role you hold within HA, SA, AA or AC.  
1. Behave in a sporting manner at all times to all players, officials and spectators.  
 
1. Don’t make detrimental statements in respect of the performance of any match officials or umpires.  
 
1. Play by the rules at all times and ensure that the game of hockey is not brought into disrepute by your actions.  
 
1. Do not engage in inappropriate and/or physical contact with players or officials during the course of play.  
 
1. Accept responsibility for all actions taken. Exercise reasonable care to prevent injury by ensuring that you play 

within the rules. Reasonable care consists of showing due diligence in abiding by the rules and adhering to the 
officials decisions.  

 
1. Adhere to the Anti‐Doping Policy advocated by HA.  
 
1. Do not bet on the outcome or on any other aspect of a hockey match or competition.  
 
1. Do not try to achieve a contrived outcome to a match or competition, or otherwise improperly influence the 

outcome or any other aspect of a match or a competition.  
 
1. Do not show unnecessary obvious dissension, displeasure or disapproval (by action or verbal abuse) towards an 

umpire or match official as a consequence of his or her decision or generally.  
 
1. Abstain from the use of tobacco and the consumption of alcoholic beverages while in the playing/representative 

uniform.  
 
1. Adhere to HA racial and sexual vilification policy.  
 
1. Respect the rights, dignity and worth of every person regardless of their gender, ability, cultural background or 

religion.  
 
1. Don’t do anything which adversely affects or reflects on or discredits the game of hockey, HA, any SA, or any 

squad, team, competition, tournament, sponsor, official supplier or licensee, including, but not limited to, any 
illegal act or any act of dishonesty or fraud.  

 
1. Refrain from using obscene, offensive or insulting language and/or making obscene gestures which may insult 

other players, officials or spectators.  
 
The Tournament Director and/or Event Coordinator are responsible for ensuring that the Code of Conduct is met at 
all times.  



 

 

Parent/ Guardian Code of Behaviour  

1. Parents/Guardians shall at all times conform to accepted standards of good sportsmanship and behaviour.  

2. Parents/Guardians shall at all times respect officials, coaches and players and extend all courtesies to them.  

3. Lead by example and respect all players, coaches, umpires and spectators – physical or verbal abuse will not be 
tolerated.  

4. Respect the umpires’ decision. Do not abuse, threaten or intimidate an umpire or match official and do not show 
dissension, displeasure or disapproval towards an umpire or match official’s decision in an abusive or 
unreasonable fashion.  

5. Never publicly criticize umpires – raise personal concerns with club officials in private.  

6. Support skilled performances.  

7. Show respect for opponents.  

8. Display appropriate social behaviour by not using profane, demeaning or derogatory language, or harassing 
players, coaches, officials or other spectators.  

9. Do not throw any object.  

10. Barrack in a positive way.  

11. Leave the area tidy and free from litter or other mess.  

12. Remember that you are there for the participants to enjoy the game.  

13. Never ridicule mistakes or losses.  

14. Recognise all volunteers who are giving up their valuable time.  

15. The umpire may issue a warning to the team captain, of the spectators which are breaking the code of 
behaviour, to let the spectators know that their team will lose points if they continue to behave in a manner not 
in line with the code of behaviour.  

16. Refrain from any form of personal abuse towards your children and team‐mates. This includes verbal, physical 
and emotional abuse. Be alert to any forms of abuse directed towards you children and team‐mates from other 
sources whilst they are in your care.  

17. Refrain from any form of harassment towards your athletes. This includes sexual and racial harassment, racial 
vilification and harassment on the grounds of disability.  

 
1. Respect the rights, dignity and worth of every person regardless of their gender, ability, cultural background or 

religion.  

2. Be a positive role model for your children.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

Annexe B and C 

 

Working with Children  
 

 

 

 

https://check.kids.nsw.gov.au/volunteer-declaration.php 
 
complete details online print the form and return to HAW admin for processing 

To apply for Victorian WWC 

If you are engaged in or intend to do ‘child-related work’ and you do not qualify for an exemption, you 

need a Working with Children (WWC) Check. 

To apply: 

1. Get an application form at an Australia Post outlet in Victoria. 
2. Fill out the application form using a black pen. Do not sign the form yet. 
3. Take the form, 100 points of acceptable identification and a passport size photograph to an Australia Post 

outlet. A staff member will witness your signature. 
4. Volunteer applications are free. 
5. Keep the application receipt, which is an important document. 

On the application form you will need to select “Volunteer” 

You will need to enter codes : 

28  - if you are coaching 

72 – clubs/ recreational other 

If you already have Vic WWC, you can log in to 
http://www.justice.vic.gov.au/workingwithchildren/home/cardholders/update+your+details/ 

And update your changes on line. 

HAW address is PO BOX 386 Albury NSW 2640 

Phone: 02 6041 3417 

 

 

 

 

 

 

 

 

 

 

https://check.kids.nsw.gov.au/volunteer-declaration.php
http://auspost.com.au/
http://www.justice.vic.gov.au/workingwithchildren/home/cardholders/update+your+details/


 

 

Annexe D 

List of Items from HAW 

 
Available to be loaned and returned for training sessions and competitions: 

 

 Crate of hockey balls 

 First Aid kits 

 Training bibs 

 Witches hats/domes 

 Face masks x4 

 Development team shirts for u13 boys and girls (for comps only) 

 

 

These items (except shirts) will be in a filing cabinet locked in the clubhouse. after 

manager has confirmed a booking for the equipment via phone or email to HAW admin. 

They will be issued a key for the Rep season. All equipment is to be returned and 

accounted for at the end of each training session requested. 

The key is to be returned at the end of the last training session/Game. 

Contact HAW administrator for instructions on where key is to be left. 

 

For competitions – collect directly from the HAW admin office prior to departure via 

arrangement with HAW admin. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

   

 
 

REPRESENTATIVE TEAM UNIFORM ORDER FORM 
To be completed and returned to your manager as soon as possible 
Late orders cannot be guaranteed to be available prior to the carnival or 
championship.  
 
REPRESENTATIVE TEAM:__________________________________________ 
 
 
PLAYER NAME:_______________________________________ 
 
COMPULSORY 
 
SHORTS – Boys ($22) SIZE (70, 75, 85, 95, 100 cms):          QUANTITY:  
 
SOCKS ($12)     SIZE (yths, adult, xlarge):    QUANTITY:  
 
SKORT  - Girls ($25)   SIZE (XS, S, M, L, XL):     QUANTITY:  
 
REP SHIRT/JSC ($35)  SIZE (10,12,14,16, XS,S ,M, L ,XL, 2XL, 3XL)QUANTITY:  
 
HOODIE  ($36)  SIZE (10,12,14,16, XS,S ,M, L ,XL, 2XL, 3XL) QUANTITY:  
 
GOALIE TOP  ($$$)  SIZE (S, M, L, XL, 2XL,)   QUANITITY:  
 
OPTIONAL 
 
REP JACKET ($74)   SIZE (75, 80, 90, 100, 110cms):    QUANTITY:  
 
All other money will be payable on team selection, please make a copy for your own records 
 
SIGNATURE:       DATE:    
 

PAYMENT DETAILS: 
 
CASH OR CHEQUE PAYMENT DIRECT TO MANAGER 
 (cheques to be made out to HOCKEY ALB WOD INC) 
 
DIRECT DEBIT   Hume Bank 

BSB  640000 
ACCT  53947659 

ACCT NAME    HOCKEY ALB WOD INC 
REFERENCE    PLAYER SURNAME AND AGE GROUP 
 
Office use only - Date Received     

Note: 

Walkout Shirt to be ordered with managers prior to rest of uniforms. 

Walkout Shirt and Hoodie must be worn when travelling as a team. 

Only HAW Hoodies or Jackets to be worn during Carnivals. 



 

 

 

 

 
 
 

REPRESENTATIVE TEAM WALKOUT SHIRT ORDER FORM 
 

To be completed and returned to your manager as soon as possible 
Late orders cannot be guaranteed to be available prior to the carnival or 
championship. 
 
REPRESENTATIVE TEAM:__________________________________________ 
 
 
PLAYER NAME:_______________________________________ 
 
 
WALKOUT SHIRT ($25)  SIZE (10,12,14,16, XS,S ,M, L ,XL, 2XL,3XL) 
 

QUANTITY:_____ 
 

FOR U/17 PLAYERS ONLY: 
 
NAME/NICKNAME (Additional $5):_________________________________________ 
 
Total amount paid: $________ 
 
 
Walkout shirt money to be paid with form.  
 
All other money will be payable on team selection, please make a copy for your own records 
 
SIGNATURE:       DATE:    
 
PAYMENT DETAILS: 
 
CASH DIRECT TO MANAGER 
(AS THIS IS DONE THRU REP COMMITTEE NOT HAW ADMIN) 
 
Office use only - Date Received     

 

Note 

Walkout Shirt and Hoodie must be worn when travelling as a team. 

Only HAW Hoodies or Jackets to be worn during Carnivals 

 

 

 

 

 

 



 

 

 

 

 
Code of Conduct 

Guidelines for Behaviour 
Representative Players / Umpires 

 
CONGRATULATIONS, you have been selected to represent your Association. Team Management are 
responsible for you whilst representing Hockey Albury-Wodonga Inc 
are responsible for you whilst representing Hockey Albury-Wodonga Inc. 

THE FOLLOWING GUIDELINES ARE BY ORDER OF THE REPRESENTATIVE POLICY COMMITTEE AND 
THE BOARD OF MANAGEMENT OF HOCKEY ALBURY-WODONGA INC.. 

 
Travel and Accommodation 
 
Team/s are to travel together to all matches/championships unless specific permission has been received 
from team management. 
 
Players are expected to stay with the team and must remain at their place of accommodation unless approval 
has been received from team management. 
 
All players and officials must abide by the rules and regulations of the carrier, motelier and team 
management at all times. 
 

Dress 
 
All players must wear either a Hockey Albury-Wodonga (HAW) representative jacket, Hoodie or walk out shirt when 

playing for or representing the association. 

Shin guards and mouthguards are compulsory for ALL junior players under 18 yrs of age these must be worn at all 

training and games. You will not be allowed to take the field under any circumstances as you will not be covered by 

insurance should an injury occur. 

Code of Behaviour 
 
Players are required to abide by Hockey Albury Wodonga Inc. codes of behaviour at all times and players should 

ensure they are aware of what is required of them both on and off the field. 
 

Drugs, Alcohol and Smoking 
 
HAW will not tolerate the use of any illegal substance at any time. 
 

There will be no consumption of alcohol by any persons under the age of 18 years. 

 
There will be no smoking for players under the age of 18. 

 

On Field Conduct 

Representatives are reminded that no bad language, abuse, dissent or unsportsmanlike conduct will be tolerated 

towards officials, spectators, umpires, opposing teams or team mates (this includes equipment abuse). 

 

Off Field Conduct 
 
Whilst you are representing and/or wearing your representative uniform, it is your responsibility to present yourself, 

your team, and your association in a most commendable way at all times. 
 

 
Finance 



 

 

 
All representative players must be a financial member of their chosen club and HAW. All costs associated with 
representative commitments are required to be paid before the trip commences. 

 

 
Training / Meetings / Functions 
 
It is expected that all selected players attend all training sessions, meetings and functions unless notified to, and 
cleared by, team management. 

 

Vandalism 
 
This is the direct responsibility of the offender and will not be tolerated. If under the age of 18 years, parents will be 

notified as well as the appropriate authorities in all cases without exception. 

 

General 
 
1. Respect the rights, dignity and worth of fellow players, coaches, officials and spectators. 

2. HAW do not tolerate acts of aggression. 
3. Respect the talent, potential and development of fellow players and competitors. 

4. Care for and respect the equipment provided to you as part of your program. 
5. Be frank and honest with your coach concerning illness and injury and your ability to train fully within the program 

requirements. 

6. Conduct yourself in a professional manner at all times i.e. language, temper, punctuality. 
7. Maintain high personal behaviour standards at all times. 

8. Abide by the rules and respect the decision of the official, making all appeals through the formal process and 
respecting the final decision. 

9. Be honest in your attitude and preparation to training. Work equally hard for yourself and your team. 

10. Cooperate with coaches and staff in development of programs to adequately prepare you for competition at the 
highest level. 

 

Discipline / Penalties 
 
Team Management and the Board of Management HAW reserve the right to recommend further investigation and / or 

discipline all representative players to the extent that they can be excluded from representing the association. 
 

The breach of any of the above rules may result in one of either of the following: 

 

Immediate suspension from team 

Exclusion from further representation with HAW 

Payment for any damage caused. 

Being sent home at own cost. 

 
 

 
 

 

 
 

 
 

 
 

 

 
 

 
 

 

 



 

 

 

 
 

Representative Player/ Umpire 
Code of Conduct 

 
I ................................................................. of ........................................................................................................ 
          (Full Name)                                                                        (Address) 
 
..................................................having being named in the ........................................... 
(Address)                                                                                             (Team) 
 
Representative Team to compete at the .............................................................................................. 
                                                                                                        (Event) 
 
being held on ................................................ ………….have been issued with and read, a copy 
                                             (Dates) 
 
of the Guidelines for Behaviour, Representative Players/Umpires, and agree to abide by them. 
 
 

.................................................................             .......................................... 
        (Signature of Player)                                                                       (HAW Club) 
 
 
........./ ......../ ..................                                         … ... ./…….. /………….. 
     (Date of Birth)                                                            (Date Signed) 

 

If under 18 Years of Age, Parent/Guardian to Complete 
 
 
I, ..............................................................hereby consent to the Code of Conduct and Guidelines for Behaviour of 
Representative Teams and authorise the team management to obtain suitable medical treatment in the case of injury. 
I have completed the medical form on the back hereof. I can be contacted on the following phone numbers: 
 
 
 

.......................................................................                             .......... /...../………….. 
(Signature of Parent/Guardian)                                                          (Date) 
 

Phone: Work: ......................................................... 
 

Home: .......................................................... 
 

Mobile: ......................................................... 
 

Weekend Contact Number: ...................................................... 
 

 
 
 
 
 
 



 

 

 
 
 

Representative Player/ Umpire 
Medical Form 

 
Name of Member .............................................................. Date of Birth: ................. 

Contact Details: 

Emergency 

Contact Name : ................................................. Phone No:........ ......................... 

Family Doctor : .................................................. Phone No: ................................ 

 

Health Cover Details: 

Medicare Number: ................................................................................................ 

Private Cover Name: .......................................Number : ...................................... 

 

 

Current Medical Details: 

Date of Last Tetanus Immunisation: ........................................... 

Medical Conditions we should be Aware Of: ............................................................... 

............................................................................................................ ............... 

 

Current Medication and Treatments : 

...........................................................................................................................  

Please Note: If specific medication, strapping tape etc is required, it is the 
responsibility of the player/umpire to supply adequate amounts 

 

Allergies: ......................................................................(Life Threatening: Yes / No ) 

 

Dietary Considerations : ......................................................................................... 

...........................................................................................................................  

 

Other Conditions: .................................................................................................. 

 

My signature below is my consent to the administration of first- aid as required. 

 

Printed Name: .................................................. Signature : ..................................... 

 

Relationship : ................................................... Date :……………………….. 

 



 

 

 

 

REPRESENTATIVE EQUIPMENT LOAN 

 

1. Managers are responsible for any equipment taken 
2. Complete the form inside. 

 Enter date of training 

 Enter Team name eg. U13G 

 Print name 

 Sign 

 Enter time equipment taken 
3. Take equipment needed. 
4. Note any discrepancies from the list below 
5. After training collect all gear and return 
6. Enter the time equipment returned. 
7. Any discrepancies should be emailed to representative@haw.net.au  
8. Broken equipment ie. Balls should be returned and actioned as a discrepancy. 

 

Equipment List 

 6 dozen balls (3 crates of 24) 

 2 x 40 domes 

 2 x First Aid Kit 

 4 x sets of plastic covered numbers 

 18 Lime senior training vests 

 4 short corner face masks 
 

  

 

 


